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This insert is a summary of the East Rochester Union Free School District Code of Conduct. A copy of the 
complete code can be accessed at www.erschools.org Students, parents, staff and administration will be held 
accountable for their conduct in accordance. 

Our District’s Mission 

The Mission of the East Rochester School District is to prepare students to be college and career ready and to 
provide a quality education in a safe environment where all students develop the abilities, attitudes and values 
necessary for responsible, productive citizenship.

Our Core Values 

Students First Students are our first priority. We dedicate ourselves to holistic student development in a safe, 
nurturing environment.
Opportunity We provide every student equal access to strong academic programs, clubs, teams and events that 
enable students to reach their fullest potential.
Achievement Everyone can improve. We collaborate to learn, observe, measure and grow. We proudly celebrate 
achievements.
Responsibility We are all accountable to ourselves, to our students and to each other. Our shared responsibility 
is to be respectful.
Strength Together we will accomplish excellence.

The East Rochester Union Free School District... 

...values an environment that fosters student academic and behavioral success. Every member of our school 
community is expected to work together to correct and support behaviors that interfere with the learning 
process. Members of the school community have the responsibility to maintain a safe and orderly school 
environment conducive to learning and respectful to all people and Property.
The Dignity for All Students Act (DASA) provides all public-school students with an environment free from 
discrimination and harassment and fosters civility in public schools. The Dignity Act states that no students 
shall be subjected to harassment, discrimination, bullying or cyberbullying by employees or students based on 
their actual or perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, 
sex, sexual orientation, or gender/gender identity on school property, at a school function, or off school property.

Disciplinary interventions are customized and supportive. 

In this school community, we believe that the best discipline is self-imposed. Students learn to assume and 
accept responsibility for their own behavior, as well as the consequences for their misbehavior.
Students who do not meet behavioral expectations as defined in the Code of Conduct will receive customized 
interventions so that they are provided with the support they need to thrive. When supportive interventions are 
insufficient to prevent violation of the Code or other District Rules, a student may be subject to consequences 
for their conduct. It will be ensured that all students are treated equitably under discipline policies. In 
recognition of the impact of implicit biases, Culturally Responsive Practice will be integrated into any 
intervention and/or discipline plan.

A student’s first violation will usually merit a lesser penalty than subsequent violations. Administrators have the 
prerogative of applying more severe penalties at any stage..



Range of consequences: 
I. CONSEQUENCE OPTIONS

• Warning/verbal reprimand
• Time-out or out of classroom
• Loss of privilege
• Conference with staff member(s) and student
• Conference with staff member(s), parent(s) and student
• Communication with parent(s)
• After-School Detention
• Lunch Detention
• Counseling
• *Restitution
• *Restriction of Electronic Tools 

II. CONSEQUENCE OPTIONS
• Removal from class
• Removal from school for balance of instructional day
• *Suspension

 ◦  In-school (Range 1 to 5 Days)
 ◦ Out-of-school (Range 1 to 5 Days)
 ◦ Transportation
 ◦ Athletic participation
 ◦ Extracurricular activities
 ◦ *Police notification 
 ◦ *Removal from school property
 ◦ *Social probation
 ◦ ** Principal’s Agreement in lieu of Superintendent’s Hearing 

III. CONSEQUENCE OPTIONS
• */**Alternative placement
• */**Seeking alternative opportunities to allow for course/grade level completion.
• **Long-term suspension
• **Superintendent’s Hearing 

A. INTERVENTION OPTIONS
• Peer support groups
• Parent conferences
• Student counseling
• Corrective instruction
• Restorative Practice 

B. INTERVENTION OPTIONS
• Relevant learning or service experience
• Modification of schedule
• Adjustment in hallway traffic and other student routes of travel
• Targeted use of monitors
• Restorative Practice 

C. INTERVENTION OPTIONS
• Behavioral Assessment or Evaluation
• Behavioral Management Plans, with benchmarks that are closely monitored
• Restorative Practice 

OTHER INTERVENTIONS MAY INCLUDE (BUT ARE NOT LIMITED TO):
• Supervisory systems which empower school staff with prevention and intervention tools to address 

incidents.
• School and community surveys or other strategies for determining the conditions contributing to the 

relevant behavior.
• Adoption of research based, systemic harassment prevention programs.
• Staff Professional Development
• Parent Workshops 

*Administrator action only
**Superintendent action only



Grades Pre-K-5 

Marisa Philp
Principal, DASA Coordinator

Jared Snyder
Assistant Principal 

Student Rights & Responsibilities: 

Every student has the right to attend a safe, healthy, orderly and civil school environment safeguarding the 
rights given to all students under state and federal law. These rights include (but are not limited to): 

• Take part in all district activities on an equal basis regardless of race, color, creed, national origin, 
religion, gender or sexual orientation or disability.

• Present their version of the relevant events to school personnel authorized to impose a disciplinary 
penalty.

• Access to school rules and receive an explanation of those rules from school personnel.

We are concerned about each child’s academic growth, but also with his/her emotional, social, and physical 
development. This includes a sense of appropriate behavior through our PBIS system: Be Respectful, Be 
Responsible and Be Safe. 

• Be Safe: Take care of yourself and others.
• Be Responsible: Make good choice and be your best
• Be Respectful: Treat others the way you want to be treated



Grades 6-12 

Dr. Casey van Harssel
Principal, DASA Coordinator

Mr. Jeffrey Onze
9-12 Assistant Principal, Athletic Director

Mr. Kevin Cafalone
6-8 Assistant Principal

 

Student Rights & Responsibilities: 

Every student has the right to attend a safe, healthy, orderly and civil school environment safeguarding the 
rights given to all students under state and federal law. These rights include (but are not limited to): 

• Participation in all district activities on an equal basis.
• Presentation of individual accounts and details of events to school personnel in connection with the 

imposition of a consequence. 
• Ongoing communication
• An explanation of marking/grading procedures.
• A copy of the school and classroom behavior expectations.
• Asking questions when they do not understand.
• Considering themselves representatives of the district.
• A school community that is drug and alcohol free.
• Walking in the hallways from one location to the next without fear or impediment.
• Use of computers, software and the internet/intranet accounts with authorization /approval by staff/

administration. 

Every student has the responsibility to maintain a safe and orderly school environment conducive to learning 
and respectful to all people and their property. School is a place where students learn that they are responsible 
for their actions and that their way is not the only way. These responsibilities include (but are not limited to): 

• Knowing and following the rules.
• Attending school on a daily basis.
• Being in class, on time, with materials and supplies.
• Following instructional and/or safety directions.
• Knowing when to ask for help.
• Following the dress code.
• Walking from location to location.
• Completing assignments as given.
• Settling a disagreement in a non-violent and respectful manner.
• Remaining drug and alcohol free.
• Respecting and adhering to acceptable use guidelines for electronic devices, internet safety and social 

media use.
• Maintaining a climate of mutual respect and dignity for all.
• Responding to incidents of harassment, bullying and/or discrimination, by reporting to school 

personnel.


